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F3IS
6S=07 - GS~11 GS-12
TRAINING ASSIGNMENTS TRAINING ASSIGNMENTS. TRAINING
PROBABLE : PROBABLE : PROBABLE : PROBAELE: PROBABLES :

TBIS Orientation
Introduction to CIA
PNSST Orienta=ion
it ORPA (Prior to
overseas PCS)
Visit CIA OpsCenter
(prior to overseas PCS)
Basic Editing Seminar
Fileld skills Workshep
and/or Field TDY Training
(prior to overseas PCS)
Special Overseas Orienta-
tion
lanagerial Grid
"SI Area Seminar(s)
-IA: Today and Tomorrow

FOSSIBLE:

Orientation’
JTR Language Course
Supervisory Skills Course
"undamentals of Supervision
and Management
Jf~Campus Graduate Courses
’reparing for Overseas
Assignment
career Training Program

| Trainee Editor/DRD

| POSSIBLE:

Journeyman Editoxr/DRD
Overseas Toux (s)

Internal Detail
(Analysis Group or
Production' Group) .

Detail to CIA Operations
Center

Approved For Release

DDS&T Orientation
Management for EEOQ
Special Overseas
Orientation

CIA: Today and Tomorrow
FSI Area Seminar(s)
Mid-Ca:eer Course

¢

POSSIBLE:

EDP Orientation

OTR Language Course
Education for Public
Management

Field Aéministration
Off-Campus Graduate
Courses

DDS&T Career Develop=-
ment Course
Professional Confexr-
ences and Seminars

Book Chief/DRD

Senior Wire Sexvices
Editor

Senior Editor/Overseas

POSSIBLE:

Internal Rotation
(Analysis Group,
Production Group or
FCS)

Detail to Projects/
Operations Group
Rotate to other
Agency Component
Detail to Agency Task
Force

2005/08/15 : CIA-RDP82-00357R000200080014-1

DDS&T Orientation

Management for EEO

Career Counseling
Course .

Special Overseas
Orientation

CIA Financial Systems

Field Administration
PSI Area Seminar(s)

Mid-Career Course

POSSIBLE:

CIA: Today and Tomorrc

EDP Orientation

OTR Language Course
Performance Evaluatior
Workshop

Education for Public
Management

Program for Management
Development = Harvard

DDS&T Career Developme
Course

Advanced Intelligence
Seminar

Professional Conferenc
and Seminars

FSI Foreign Affairs In
departmental Seminaxr
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POSSIBLE:

EDP Orientation

OTR Language Course
Education for Public
Management

Field Administration
Off-Campus Graduate
Courses

DDS&T Careexr Develop~
ment Course
Professional Confer-
ences and Seminars

Approved

(Analysis Group,
Production Group ox
FCS)

Detail to Projects/
Operations Group
Rotate to other
Agency Component
Detail to Agency Task
Force

FSI Area Seminar (s)
Mid-Career Course

POSSIBLE:

CIA: Today and Tomorrow
EDP Orientation

OTR Language Course
Performance Evaluation
Workshop

Education for Public
Management

Program for Management
Development - Harvard

DDS&T Career Development

Course
Advanced Intelligence -
Seminar

Professional Conferences

and Seminars

FSI Foreign Affairs Inter-

departmental Semlnar
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FBIs 2
8S-12 GS-13
GNMENTS TRAINING ASSIGNMENTS. TRAINING ASSIGNMENTS
LE: PROBABLE: PROBABLE: PROBABLE: PROBABLE:
e éditor/DRD DDS&T Orientation Book Chief/DRD ) DDS&T Orientation Chief Editor/Large th
vman Editcx/DRD Management for EEQ Senior Wire Services. Management for EEC | ‘Bureau
as Tour(s) Special Overseas Editor Career Counseling Deputy Chief/Small
Orientation Senior Editor/Overseas Course Bureau
LE: CIA: Today and Tomorrow Special Overseas Branch Chief/DRD
: FSI Area Seminar(s) POSSIBLE: Orientation
a1l Detail Mid-Career Course o CIA Financial Systenms POSSIBLE:
ySis Group or ‘ Internal Rotation Field Administration

STAT

. JUepUty Chief /WSS
Projects Officer/DRD
Chief/L&R Staff
Internal Rotation
(Analysis Group or
Production Group) .
Rotate to other Agency
Component - ,

A
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Tl INFORMATION OFFICER = FORUIGN BROADCAST .FOREIGN BROADCAST INFORMATION SERVICE
¥3IS
§8-07 - GS-11 Gs-12 G513
TRAINING ASSIGNMENTS TRAINING ASSIGNMENTS. TRAINING ASSIGKMENTS
3EROBRBLE: PROBABLE: PRCBABLE: PROBASILE: PROBABLE ¢ PROBABLE :

- TBIS Orientation
i Introduction to CIA
| PMS&T Orientation

;it ORPA {Prior to
overseas PCS)
Visit CIA OpsCenter
(prior to overseas PCS)

- Basic Editing Seminar

" Special Overssas Orienta-

Field skills Workshop

and/or Field TDY Training

(prior tc overseas PCS)

tion

. Blanagerial Grid
- FSI Area Seminar(s)

;

+ Off-Campus Graduate Courses|

- CIA: Today and Tomorrow

POSSIBLE:

Orientation
OTR Language Course

. Supervisory Skills Course
Fundamentals of Supervision

and Management

. Preparing for Overseas

Assignment

. Career Training Program

Trainee BEditor/DRD
Journeyman Editoz/DRD
Overseas Tour(s)

POSSIBLE:

Internal Detail
(Analysis Group or
Production: Group)

Detail to CIA Operations
Centex

Approved For Release 2005/08/1

DDS&T Orientation
Management for EEQ
Special Overseas
Orientation

CIA: Today and Tomorrow
PSI Area Seminar(s)
Mid~-Career Course

POSSIBLE:

EDP Orientation

OTR Language Course
Education for Public
Management

Field Administration
Off-Campus Graduate
Courses

DDS&T Career Develop-~
ment Course
Professional Confer=-
ences and Seminars

Book Chief/DRD

Senior Wire Sexvices
Editor

Senior Editor/Overseas
POSSIBLE: 25X1
Internal Rotation
(Analysis Group,
Production Group or
FCS)

Detail to Projects/
Operations Group
Rotate to other
Agency Componant
Detail to Agency Task
Force

p : CIA-RDP82-00357R0002000

DDS&T Orientation

Management for EEQ
Careser Counsaling
Course

Special Overseas
Orientation

CIA Financial Systems

Field Administration
FSI Area Seminar(s)

Mid-Career Course

POSSIBLE:

CIA: Today and Tomorrow
EDP Orientation

OTR Language Course
Pexformance Evaluation
Workshop

Education for Public
Management

Pregram for Management
Development - Earvard

DDS&T Career Development
Course

Advanced Intelligence
Seminaxr

Procfessional Conferences
and Seminars

FSI Foreign Affairs Inter-
departmental Seminax

80014-1 :

Chief Editor/Large
Bureau

Deputy Chief/Small
Bureau

Branch Chief/DRD

POSSIBLE:

Deputy Chief/WSS
Projects Officer/DRD
Chief/L&R Staff
Internal Rotation
(analysis Group or
Production Group)
[Rotate to othexr Agency
Component - .

C
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FBRIS
GS-14
TRAINING ASSIGNMENT
| PROBABLE: DROBABLE:
EField Administration Deputy Chief/Large Bureau .
IDNS&T Orientation’ Chief/Small Bureau -
{{  .gement for EEO . ‘ :
i Career Counseling Course

i Special Overseas

Orientation

i CIA Financial Systems
‘llanagement Seminar

. POSSIBLE:

{CIA: Today and Tomorrow
: nducation for Public

Management

! program for Management

s i T et

Q6 A

Development - Harvard
CSC Executive Seminar
Exrcutive Management

.>gram
Counter Intelligence

Operations Course
DDS&T Career Development

Course :

iﬁid-Career Course
“ pdvanced Intelligence

i
5
i

Seminar

; Professional Conferences

and Seminars

{SI Foreign Affairs Inter-

Arrartmental Seminay

POSSIBLE:

Deputy Chief/DRD

Chief/wss

Special Assistant/
Operations Group

Chief/FCS

Internal Rotation
(Analysis Group or
E&PS)

Rotate to other Agency.
Component
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oo™ ' . INFORMATION OFFICER = FOREIGN SROADCAST
FEIS
'
GS~14
TRAINING ASSICNMENT .
PROBABLE:
Field Administration Deputy Chief/Large Bureau .

- DNS&T Orientation’ Chief/Small Bureau -
| .gement for EEO '

Career Counseling Course POSSIBLE:

pecial Overseas .
Orientation Deputy Chief/DRD
IA Financial Systems Chief /WSS .
‘lanagement Seminar Special Assistant/ . ;

~ i Operations Group ) : . : : i

 POSSISLE: Chief/FCS
Internal Rotation . .

CIA: Today and Tomorrow (Analysis Group or . . B
- ducation for Public E&PS) :
i Management Rotate to other Agency
' Program for Management Component
. Development - Harvard

SC Executive Seminar
Exncutive Management - . : (h
Jgram ' ’

Counter Intelligence
. Operations Course
f DDS&T Career Development

Course .
1id-Career Course

" Mdvanced Intelligence
Scminar

- Professional Conferences

and Seminars

ISI Foreign Affairs Inter-

departmental Seminar

Senior Service School Apprioved For Release 2005/08/15 : CIA-RDP82-00357R000200080014-1
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GS 13-14, continued on next page

Electro-Optics J
H -
Approved For Release 2005/08/18,":i:fl;}ﬂb%ﬂlﬁﬁwmooozoo 80 0Aa-
hoto Processing
WA OPS Desk Trainee SDB lj
DDS&T Orientation OPS Desk Trainee I
ccs OTS Orientation | TRS CCB
3
CIAT/T FSCS :
OTS Tech Courses OPS Desk Trainee :
i ’ Junior Analyst AB H
External Tech Courses - 0/S Assignment :
DOC Analyst Trainee - QDL :
Pressman
Bookbinder {
Photoengraver '
Photographer GARB
ltlustrator
Compositor i
Reproduction Technician é
BAB |]
R T Y R S T A T A e S R T L B A SO R4S S R ST LTl e e P L
O DN e i A G S S e R S I N R T S S R I N T ‘- bl A L 3 s Sa
TRAINING ASSIGNMENT
AOB 10C
voB External Technical Courses 0/8 Assignment
sDB Fundamentals of Supervisor OPS Desk
& Management
Other OTS Branches
. Effective Briefing D&E Tour
: ccB SE OPS EQ Tour
’ g ExtermarTramnmg TOPS
£ {nterdirectorate Tour -
: Correspondence Training
} AB Language Training
1 TOPS Training
QDL DOC Analyst
OTS Tech Courses GARB Generalist t?
GARB (2 Proficiency Increases) Other OPS Branches )
: TOPS
i BAB | (EOD Courses as Appropriate) i
é ML BT P S T e e R I R A RO —3
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DDS&T OFFICE OF TECHNICAL SERVICE

TEVELOPMENT {( XOFILE
2TS TECH OPS OFFICER

Beginning as Techni..t OPS Officer GS 07...

GS 07-10

TIERT 5o

TRAINING

IWA

DDS&T Orientation
OTS Orientation

CIA T/T
OTS Tech Courses

External Tech Courses

TRAINING
10C

External Technical Courses

Fundamentals of Supervisor
& Management

Effective Briefing
SE OPS

External Training

Correspondence Training
Language Training
TOPS Training

Approved For Release 2005/0

OTS Tech Courana

ASSIGNMENT

OPS Desk Trainee .
0/S Assignment

Approved F@r Release 2005/08/15 : CIA-RDP82-003€7R000200080014-1

Electro-Optics

OPS Desk Trainee
Photo Processing

VOB

OPS Desk Trainee

SDB

OPS Desk Trainee
TRS
F5CS

ccB

OPS Desk Trainee
Junior Analyst
O/S Assignment

AB

DOC Analyst Trainee

QDL ¢

Pressman

Bookhinder
Photoengraver
Photographer

Hlustrator

Compositor

Reproduction Technician

ASSIGNMENT

0/8 Assignment
OPS Desk

Other OTS Branches
D&E Tour

EQ Tour

TOPS
Interdirectorate Tour

I1l§d(9%559582-00357R000200080014- )

MADD MNAaAe— tiat

GARB
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DDS&T OFFICE OF TECHNICAL SERVICE

TOEVELOPMENT (| YOFRILE

2TS TECH OPS CFFICER

Beginning as Techm..t OPS Officer GS 07...

( GS 07-10
TRAINING ASSIGNMENT
AOB OPS Desk Trainee . AOB |
0/S Assignment x
Electro-Optics
VOB OPS Desk Trainee vOoB
Photo Processing 1
sSDB IWA OPS Desk Trainee sDB
DDS&T Orientation OPS Desk Trainee
ccB OTS Orientation TRS ccB
CIA T/T FSCS
OTS Tech Courses OPS Desk Trainee
AB ‘ Junior Analyst AB
] External Tech Courses 0/5 Assignment
QDL DOC Analyst Trainee QDL
Pressman
Bookbinder
Photoengraver
GARB Photographer GARB
Hiustrator
{. Compositor
o Reproduction Technician
BAB BAB
GS 11-12
TRAINING ASSIGNMENT
AOB 10C
voB External Technical Courses 0/S Assignment i
SDB Fundamentals of Supervisor OPS Desk
& Management
Other OTS Branches
Effective Briefing D&E Tour l
ccs SE OPS EQ Tour g
STAT Ext TOPS |
Interdirectorate Tour - g
Correspondence Training t
AB Language Training z
TOPS Training i
QDL DOC Analyst ;
OTS Tech Courses GARB Generalist ‘E
GARB (2 Proficiency Increases) Other OPS Branches
TOPS
BAB | (EOD Courses as Appropriate) n

GS 13-14, continued on next page
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OTS TECHNICAL OPS OFFICER continued. ..

TRAINING

AOB

voB
A Advanced Intelligence Seminar
H SDB Senior OPS Course
; Advanced OPS
1 CCB Mid-Career
t AB Management Seminar

TOPS Training -

i OTS Technical Courses
| GARB External Technical Courses
# QDL
1 BAB

Approved For Release 2005/08/15 : CIA-RDP82-00357R000200080014-1

~ Senior DOC Analyst

ASSIGNMENT
DC Branch

0s
C/Field Group

" TOPS

C/BR Section

Senior Branch Assignment
EQ Tour

D&E Tour

DDO Division Referent
DDS&T Rotational Tour

- SIrAT
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OTS TECHNICAL OPS OFFICER continued...

GS 13-14

TRAINING

Advanced Intelligence Seminar
Senior OPS Course

Advanced OPS

Mid-Career

Management Seminar

OTS Technical Courses
External Technical Courses

TOPS Training -

ASSIGNMENT

DC Branch
0s
C/Field Group
" TOPS
C/BR Section
Senior Branch Assignment
EQ Tour
D&E Tour
DDO Division Referent
DDS&T Rotational Tour
Senior DOC Analyst

7 mmmmﬁmﬂmmmi
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- ' PRODUCTION SERVICES GROUP
BASIC CAREER DCVELGRLENT LADDE

rersonnel Assigred Arces Crac
. Category of Responsibility Development Censiderstions Rane
Divisioq and Brmch -Train for Mid end Serdor Level Ma fonagement 13-#5
. Level ».3:125*{.*5 -Cuidance and Counselling Must BRe Pm\rlcca "ﬂeul’rly
. -Must Participate Cn:ely at All Levels Within®
Division ’
: -Rotational Assigrme
v -Brench Chief - I very 3 Years
U -Division (hief - Every 3-5 Years
Section (hief ~Train for Specielity and Sm)en’ision )
v Stperviser -Provide Proper Guidirce and Counselling
5 -Coordinate Training end Siectives
3 -Rotational Assignment Within 3 Yeas
i A e L L L LT T TR TP B R EEE T PR Smm—ee- .- 09-1%
: b5 -Train to Reach Frofi ciency in Ass m»’d Position
g . -Train to Prepare for Additional Resy on51bllltle_>
-Task 'fcanl
-(;[“Lfl'l,, Projects .
-Setect Best Avenue for Future Dev lopment
-Train for Assignmenz )
; lesmvl or Group 07 0f
“Reach Profc ciency In Assigned Positior -
A . Assume Additional Responsibilities
Courses
— el o . . . .
E ~Assi gn LO Verious Tasks - Evzluste 05-07
S -("/Jngider Foll gw (. lpvgrmems - - ‘
@ f nts to High erel in RSD
: T | OO R i Restigment R R S
‘ & et
)
o
o - & Ol pp-ropegf§r Release 20 E{)Qé 0200040814-1 03-0
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LAY
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> .y at A1l Levels Within

-'Tr.n'n for Speciality and Supervision
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Cnn 4y NATIONAL PHOTOGRAPHIC INTERPRETATION
€03-AIE  COMPUIER OPERATIONS BRANCH
FUR , <
85 07-09 o GS 09-11 , 1 63 12-13
~ssionment, ~T.~Training Assignmont =+ Training Assignment
< 1 == . s —— e een.
Comnuter Op. Managerial Grid Computer (p Mid Career Course Computar Cp.
{(Sr./hsst. Shift : Shift Supv Section Cnief
Sun. ) Systems Anal. GS-1 Effective Briefing GS-12
5-C3 l 5 R . 4ininum of 5y
s .. oAl o . .
3 yrs experience in Proo:a”mmng Minimum of 4 yrs  |Inf0. Science for experience in
opzration of digi- |lcourses (iigher experience in comp (ranagers 1l COmD OPS Or re
t31 computer svstem|-evel Languages) ops & related data | \ lated data pre
High school grad or Perform proc fieids., 1 yr |FEO for Managers fields w/ 2 yr
equiv work experi- |:€ '.a?ce experience in i sugervisory e
enca. Appraisal Workshop supervisory positioanA Today and perience, Hic
Systens Dosi should Bave sone fomorrow school gred v/
systems Design Srogramming know- nagenent Courses sone co]:ege
e . xndoe. Hich school [}=ldd ourse Work.
ey € 1EpYOCRSS ing 1110 Executive grad. Prof with (Univ. Level) gkhﬁ,ﬁ+joﬂ
. ) RN RIS H re { A ToCuUl L .
-1ta Comm, fworouter Spec. CTL. Language some collage course|. ... . Analysis Secti
rrshop R ork N Rotational P % GS-12
13503 s sork. Rotali hief, 0S-1
?r1t1ng Horks?op Assignment :f’% > 222 -
factive Internediate - saninum or oy
o7 3 vre eyr ne moutay " yoarience i
riting :airs".xeer1La:e in . :Eﬁth 23_1] ‘ New Managers exparience $n+
2tz y:Ouesilﬂs Computer Science ki i Seminar gOTA opa/reta{
rmouter Sciensce (Aref in procuction 13 ¥amt. Courses oo s . [::::::::::::] | cata proc fie
cont sera- |11z Hnimum of 4 yrs STAT ./ 2 yrs of
urses (Univy,  control or opera- Univ. Lavel . 3 w/ 2 yrs of su
v2l) (u tions. Seme pro- \ ) expericnte In comp experience.
aremming knowledge fotational - ops “ffffifed data H.5. grad w/
preferred. High  pssignment COS/PAS |9roc fielcs. some college
school grad. Should have some course vork

Approved For Release 2005/08/15 : CIA-R
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Branch Chief
G5-13

014-1

Minimum of 8 yr
experience in
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v NATIONAL PHOTOGRAPHIC INTERPRETATION CENTER
C08-AIE  COMPUTER OPERATIONS BRANCH '
: —— —_ ILLEGIB
: - 6S 09-11 . G5 12-13 e 65 13-1%
nmen e > Traing P .. . -
_,;f " Training Assignz nent L?> Training Assignment Training
] Man . : ) :
0p. Haragerial Grid Computer (p. Mid Career Course Computer Op. || 2g
t. Shift Shift Supvr Section Chief || bonmees MTE:
Systems Anal. 85-11 Effective Briefing ||es-12 . || Seeiner
| , cffective Briefing {|GS-12 ] . !
o e - T - N e
= Programming . 1 Gt Hininun of 5 yre Advanced Mgmt, |
f' x;cr::?e'_m Coquesw(H‘Tgher Mmml,_‘,m of ,? yrs .;ﬁfo. ocn;:nce for experience in | Prog. i
1 of digi- S Languages) |c¥Perience in comp Hanagers 11 COMP 0pS Or re-
ut;l system g ons & related data SE0 for I lated data proc|Info. Science 3
N . s 4 a2 N &
2 :gad °" | performance roc fields, 1 yr [EEU TOr Managers fields w/ 2 yrs|for Managers I 1]
- eri- sxperience in supervisory ex- 3
Appraisal Wor : S . ; o 3
App {orkshop suparvisory pos1tion%Iﬁ Today and perience. High|Executive :
Systems Design Sheuld have some Omorrow school gred w/ |Seainar Center d
i orogramming know- | - some college Progran ¥
— 110 Brecutive (S35 Hign schoot | RIFIC pqurses | gourse ek, f
\ ' ’ T . e B : 3 ’
Spec. | |CTL. Lenguage  Ppecr T1eT with _ . production | hevencing i
; mz 1Tz¢e course Rotational” An@]xSTS Sectiogn rinagers r
-———— [Yriting Yorkshop or. Assi Chief, G5-12  |seminar N
: Nssignment Aate RI !
. _|{Intermediate) z Kininum of 5 yrd (02K Ridge) !
serience in Lemputar New M ience i :
e i N Spee G3-1] Hew Managers exparience in d
T;Ej.inqq ;omputer Science ik e eninar coap ops/relateac 2
‘rocuctior 9 f:'igmt. Courses oot . cata proc fieldd STAT L
" opere- \(Univ. Level) Linimun of R W/ 2 yrs of sup ]
yoing Pro- Aoe e v . -
krow%efwe o3 ové & related d : Lper ence. [
krowledge Rgtational oc Fielus. ata H.S. grad w/ A
-y N ssigament COS/PAS |BYOC T1EICS. some college . i
ad. f itve some course work : L
programming know- y ’
ledce. High schoo) COB Deputy !
grad pref witn some T Sranch Chief l
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experience in b
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DEVELOPMERT PROFILE

NATTONAL PHOTOGRAPHIC INTERPRETATION CENTER
€03-AI  COMPUTER OPERATIONS BRANCH

i & N7 oo : J - T
e G5 07-09 6S 09-11 ) 63 12-13 e
_—n P - P s e . ™
i~ Training Assionment -~ Training “11.~ Training Assignment Training
i
of Sun. & Managerial Grid Mid Career Course Computar Op. Advanced Intel,

rience in
f digi-
2 systen
grad or
experi-

Systems Anal.

Prograxﬁ?hg
Courses (Higher

CTL. Language

Yriting Yorkshop
(Intermediate)

Rotaticnal
Assignment COS/PAS

e

Minim m of 4 yrs

Level Lanauices) [eXPerience in comp
Evel Languagesi one p related data
proc fields, 1 yr
Performance o : :
horen s . experience in
Appraisal Workshop supervisory position
Systems Desian iShould have some
systems Lesig Srogramming know-
1110 Exacutiv ledee.  High scheel
recutive grad. Pref with
3

Approved For Release}

ome collzge course
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Effective Briefing

Info. Science for
Managers II

EE0 for Managers

CIA Today and
Tomorrow

anagement Courses
(Univ. Level)

RotétfonaT

AS%§?§@fnt

E omputar New Managers
jSpec  G5-11 Seminar
dinimum of 4 yrs
: i = in fomp
& ed data
proc f‘glcs.
Should hava some
procramming kncw-
ledga, High schoo)
grad gref with some T
coliega course
work.

-00357R000200080014-1

Section Chief
GS-12

Hinimum of 5 yrdl
experience in

ad data proc
fields w/ 2 yrs
supervisory ex-
perience. High
school grad w/
co]]fgg

AnaWysxs Sectior

Chief, GS-12

¥ininum of 5 wirg
experience in
comp ops/relatec
data proc fieldd
w2 yrs of sup
xperience.
H.S. grad w/
some college
course work

CO3 Deputy
Branch ”h1ef
GS-13

Hinimum of & yrg
experience in
comp ops 3 of
which must have
been 2t & manag+

erial level.

Sewinar

Aavanced Mgmt
Prog.

Info. Science

for Managers !
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